










Board of Trustees 
February 16, 2022 

EFAP for TTOCs 

The importance of maintaining mental health has been highlighted as we have navigated the 
worldwide pandemic. The RTA requests the Board to consider making the Employee Family 
Assistance Program available for TTOCs. The EF AP is a great benefit that is available to 
contract teachers. The RTA acknowledges that the District grants access to the program to 
TTOCs upon request, but we would like to see this benefit expanded to all TTOCs, as many 
teachers are just starting their careers, and teaching is challenging, especially in the early stages. 
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Approximate Cost~ $6,000 (EFAP costs about $38 per year per teacher. The RTA assumes 
that the District has approximately~ 150 TTOCs) 

Continuing Vaccine Programs 

The RT A continues to support District initiatives on vaccination programs. While it is hard to 
predict the future concerning COVID-19, vaccination has been one of the key contributors in 
protecting ourselves from becoming ill. Preventative measures, such as offering the vaccine 
program is a proactive step that supports all employees. 

The access to EF AP for TTOCs and Vaccine programs mirrors Priority 4, Goal 3 and 4 and the 
following objectives: 

• G.3. Objective 2 - Identify the primary areas of focus to grow or enhance existing
supports.

• G.3. Objective 4 -Provide opportunities for employees to engage in health and well­
being activities.

• G.4. Objective 2 -Review and enhance recruitment and selection practices across the
District.

• G.4. Objective 4 - Highlight and promote our District as an employer of choice.

Thank you once again for the opportunity to present our suggestions for the 2022-2023 District 
budget. 

Sincerely, 

Liz Haverstock, 
President, RTA 

cc: Scott Robinson, Superintendent Of Schools 
Cindy Wang, Secretary-Treasurer 
Tim McCracken, 1 st VP, RT A 

Steve Wenglowski, 2nd VP, RTA 
JW Cho, 3rd VP, RTA 


